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FOREWORD 

 Welcome to the profession of teaching.  Your student 

teaching experience will be the most important and rewarding 

phase of your teacher education program.  You will now have the 

opportunity to apply much of the knowledge and skills you have 

acquired throughout your academic career. 

 

 In the words of John Dewey, ñTheory without practice is 

worthless.ò  Student teaching is your opportunity to put ñtheory 

into practice.ò  We, in the Department of Agricultural and 

Extension Education, hope you will use this opportunity wisely so 

it will become one of the most satisfying and rewarding 

educational experiences of your academic career.   
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STUDENT TEACHER PLACEMENTS 
SPRING 2009 

(Available in 213 Ferguson Building or by contacting Cathie Graham at 
crg11@psu.edu) 
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PENN STATE UNIVERSITY 

AGRICULTURAL EXTENSION AND EDUCATION 

CONTACT NUMBERS 

 
 

  
 

  Tracy Hoover  tsh102@psu.edu  814-865-1688    

 

  John Ewing  jce122@psu.edu  814-863-7463 

 

  Dave Howell  hdl2@psu.edu              814-865-2337 

   

  Ron Frederick  rfred17506@yahoo.com 717-354-9453 

 

  Phil Ogline   oglinep@comcast.net  717-600-2130 

 

  Doyle Paul  dpaul1965@verizon.net 814-267-3763 

 

  Dennis Scanlon dscanlon@psu.edu  814-863-7852 

 

  Colleen Bloom clb45@psu.edu  814-863-7850 

 

  Cathie Graham crg11@psu.edu  814-863-7852 

 

  Tiffany Hoy  tmr175@psu.edu  814-863-7876  

 

  Tricia Hunt  pld111@psu.edu  814-863-7449 
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STUDENT TEACHING TIMELINE 

Spring Semester 2009 
 

 

   AEE 313 moved to April 27 ï May 1, 2009. 

January 12 First day of student teaching. ( Mid-Winter Convention, attend with Chapter) 

February 5-7 
 
Second student teaching seminar (Recordbook Contest) 
Super 8, State College, PA 

February 23 Student teacher article due ï Assignment #5 

February 14-15 
                21-22 

ACES, Wyndhem (Marriott Hotel)  Harrisburg 
**Attend an ACES or SLLC Conference with your chapter.   

February 23 Mid-session grade forms due from Cooperating Teachers 

March 15-17 
SLLC, Holiday Inn, Grantville   
**Attend an ACES or SLLC Conference with your chapter 

April 
Attend a regional PAAE meeting (AEE 495) 
*See www.paffa.state.pa.us/calendar.htm for PAAE Meeting dates and 

locations. 

April 24 Last day of student teaching 

April 27-May 1 

AEE Banquet and  
Professional conference at Penn State (AEE 313)  
Locations TBA (Dr. Ewing will hand out this schedule at Record Book 
                             Feb. 5-6, 2009) 

April 30 
 
Final grade forms and evaluations due for all students 
  

May 4-7 
Professional Development Activity -- 5-Star Consortium (AEE 313) 
Location TBA 

May 16 Commencement 

                                          

 

http://www.paffa.state.pa.us/calendar.htm
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VERIFICATION FORM 
 
 
All student teachers must complete and return this form electronically to Cathie Graham at crg11@psu.edu 

during the first week of student teaching.  Include all information on the form, make sure it is complete, 
and cc this email to your university supervisor. 
 

Name _____________________________________ Student ID ____________________ 

Semester _____________________________ Year _____________ 

Student teaching location _____________________________________________ 

School/Ag Ed department phone number _________________________________ 

Cooperating teacherôs name ___________________________________________ 

Student teacher e-mail address _________________________________________ 

Student cell phone number ____________________________________________ 

 

Mailing address and phone of student teacher while student teaching. 

 _______________________________________________________ 

 _______________________________________________________ 

 _______________________________________________________ 

 

What time do you leave for school in the morning ____________________ 

 

Student Teacherôs Schedule: 

 

 Time  

 Start End Grade Subject (Units)                  

Period 1 _____ _____ ______ ______________________________ 

Period 2 _____ _____ ______ ______________________________ 

Period 3 _____ _____ ______ ______________________________ 

Period 4 _____ _____ ______ ______________________________ 

Period 5 _____ _____ ______ ______________________________ 

Period 6 _____ _____ ______ ______________________________ 

Period 7 _____ _____ ______ ______________________________ 

Period 8 _____ _____ ______ ______________________________ 

 

List any dates that you positively know school will not be in session or you will not be at school. 

 _______________________________________________________ 

 _______________________________________________________ 

 _______________________________________________________ 
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SCHOOL AND DEPARTMENT OPERATING PROCEDURES 

TO BE DISCUSSED WITH STUDENT TEACHERS 

BY THE COOPERATING TEACHER 

 

Components of School Standard Operating Procedure Date Discussed 

Å School calendar ____________ 

Å Bell schedule and signals--teachersô hours ____________ 

Å First-aid service--health services ____________ 

Å Accident reporting ____________ 

Å Corridor regulations and movement within the school ____________ 

Å Disciplinary support and services ____________ 

Å Library use and services for students and teachers ____________ 

Å Audio visual services and materials ____________ 

Å Duplicating services and materials ____________ 

Å Lunchroom procedures ____________ 

Å Faculty absence reporting procedures and regulations ____________ 

Å Parking regulations ____________ 

Å Meetings: faculty, departmental, committee, community ____________ 

Å    PSSA + Other                                                                                            ____________ 

Å Testing programs ____________ 

Å Attendance reporting ____________ 

Å Reports to parents ____________ 

Å Central office records, pupil attendance, books, transfers ____________ 

Å Field trip policies ____________ 

Å Laboratory supply requisitioning ____________ 

Å Equipment maintenance services ____________ 

Å Textbook supplies ____________ 

Å Visitor policies ____________ 

Å Faculty lounge; facilities and use ____________ 

Å Home visitations ____________ 

 

Components of Agriculture Program Operating Procedure Date Discussed 

Å Standard class period routine--beginning and ending ____________ 

Å Attendance and tardy policies ____________ 

Å FFA program of activities ____________ 

Å Dress policy--student and teaching ____________ 

Å Safety and sanitation program ____________ 

Å Laboratory work procedures and regulations ____________ 

Å Keys ____________ 

Å Student work policies ____________ 

Å Laboratory supply system ____________ 

Å Equipment maintenance and repair ____________ 

Å Tool control procedures ____________ 

Å Money collection and reporting ____________ 

Å After-school work policies ____________ 

Å Student housekeeping responsibilities ____________ 

Å Student interaction policies ____________ 
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TYPICAL PROCEDURE FOR ASSUMING TEACHING 

     RESPONSIBILITY AT THE TEACHING CENTER* 
 

1.  The student teacher will observe the cooperating teacher for one week.  The cooperating 
teacher will introduce the student teacher to each class.  The student teacher should be sincere 
and friendly--but reserved, and learn the names of all students. 

 
 2.  During the second week the student teacher should begin to teach class. 
 

3.  The cooperating teacher will add one class per week until the student teacher has up to a full 
load of classes during the sixth week. 

 
 4.  The student teacher should then teach a full class load for the next six weeks. 
 

5.  The cooperating teacher will reduce the student teacherôs class load during the last several 
weeks. 

 
6.  The cooperating teacher should offer constructive comments to the student teacher regarding 
at least one class per day. 

 
*Alternate procedures for assuming teaching responsibility may be worked out at the discretion of the 
cooperating teacher. 

 
 

RESPONSIBILITIES OF STUDENT TEACHERS 

 
 The following responsibilities were formulated through the observation and experiences of many 
people in agricultural education.  Student teachers should carefully review and carry out the suggested 
responsibilities.  They have been formulated to provide you with a meaningful experience.   
 

1.  Student teachers should arrange to have the necessary tuberculosis test and medical/ liability 
insurance, clearances, plus any other requirements of the cooperating school district, prior to Fall 
Semester. 

 
2.  Student teachers should arrive at the cooperating teaching center on time and be ready to go 
right to work. 

 
3.  Remember--the cooperating teacher is your immediate supervisor.  Use proper channels of 
command and always go through the cooperating teacher before going to the principal and 
superintendent. 

 
4.  Student teachers are expected to become part of the teaching staff, and must be willing to accept 
certain obligations expected of all teachers on a staff and do a fair share.  You are expected to 
attend department meetings, FFA meetings, and/or young farmer and adult education classes.  At 
the same time, you are not assigned to the school to do ñodd jobsò which are not required or 
expected of teachers. 

 
5.  Student teachers are to acquire and have available upon arrival at the school, safety glasses and 
a shop coat or coveralls for use in agricultural laboratory classes. 
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6.  After arrival at the student teaching center, you should make an effort to become acquainted by: 
 
 a. meeting the school administration; 
 
 b. meeting other teachers, counselors, custodians, and others at the school with whom you will 

be working; 
 
 c. becoming familiar with and abiding by the policies and regulations of the school and 

agriculture department. 
 
 d. meeting and learning the names of all students in agriculture classes, and learning something 

about each person (SAE programs, their interests, etc.). 
 

7.  Student teachers will simply observe some classes at the beginning and be expected to lend 
assistance in others.  You should always look for ways to assist the cooperating teacher in carrying 
out his/her work.  You should look ahead to tasks that must be done, and not always wait for 
instructions from the cooperating teacher.   

 
8.  Student teachers should learn all that you can about teaching during the student teaching 
experience.  You should obtain all the experiences possible in all phases of the agricultural 
education program including classroom teaching, agricultural laboratories, supervising agricultural 
experiences, working with adult classes, assisting with FFA activities, and working with advisory 
councils. 

 
9.  Student teachers should prepare written plans before teaching.  These plans should be checked 
by the cooperating teacher far enough in advance so any recommended changes can be made.  
Avoid last hour preparation.  This applies to tests, field trips, panel discussions, committee 
meetings, use of audio-visual materials and the like.  Regular systematic planning will help 
produce a better learning atmosphere. 

 
10.  Maintain an orderly business-like classroom atmosphere.  Student teachers must maintain 
proper control of classes.  Secure the cooperation of the class but do not try to do this by being too 
ñeasyò or overly friendly.  You must first be firm and gain studentsô respect.  As you gain 
experience, you can more easily direct and supervise class work which allows greater and more 
desirable student activity and freedom. 

 
11.  Endeavor to improve such things as handwriting, board work, use of English and spelling. 

 
12.  Do not talk down to the students, or go above their heads.  Take into consideration their age 
and experience.  Check often to see that the whole class is following the lesson.  Study the work of 
the cooperating teacher, always trying to determine why he/she did what he/she did. 

 
13.  Laboratory instruction will require as careful planning and organization as the classroom.  
Have in mind safety issues, instructional methods, and approaches.  Secure materials and 
equipment in advance.  Wear appropriate clothing. 

 
14.  Plan what the students are to observe or do while on field trips.  Follow the trip up later in 
class with discussions, a quiz, further explanation, or other appropriate activities.   

 
15.  Use a variety of active learning methods, technology, and instructional techniques in teaching 
classes.  Avoid lectures.   
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16.  Be prompt in meeting all classes and appointments.  It is better to arrive ahead of time than to 
rush into a room out of breath a split-second ahead of the bell.  Be consistent in methods and 
relationships.  Develop patience and self-control.   

 
17.  Demonstrate a professional attitude in all contacts in the school and community. 

 
18.  You should keep the cooperating teacher informed of your whereabouts.  If foreseeable 
absences must occur, they should be discussed and approved by the cooperating teacher. 

 
19.  Personal appearance is important.  Dress neatly, appropriately, conservatively, and according 
to school dress standards for teachers.  Manners and posture are important. 

 
 20.  Do not become socially involved with any students.   
 

21.  Treat discussions in teachersô meetings with administrators, counselors, the cooperating 
teacher, and with students as confidential.  Never criticize one student to another, or criticize the 
class, other students, the cooperating teacher, the administrator, or the school to others. 

 
22.  Set aside time each day for a conference with the cooperating teacher.  Invite and accept 
criticism and suggestions with an open mind.  You are ñlearning to do,ò and suggestions will be 
offered for professional improvement. 

 
23.  After each class, clean the room, straighten chairs, tables, and desks into an orderly fashion.  
Close windows and turn off lights at the end of the day. 

 
24.  Attend other school functions conducted outside the agricultural education department such as 
athletic events, plays, faculty meetings, and concerts. 

 
 25.  Attend, if invited, agricultural and civic organization meetings in the community. 
 
 26.  Before leaving the community, attend to all financial matters. 
 

27.  Before leaving the cooperating school, be sure to express appreciation to the cooperating 
teacher and administrators for the student teaching experience offered in their school.  Follow this 
up with a written expression of appreciation. 

 
28.  The local school authorities have granted permission for student teaching in their school.  The 
continuance of this privilege to those who will follow depends a great deal upon how well you do 
your work and the manner in which you conduct yourself. 

 
29.  Read mail--paper and electronic--carefully each day and be prompt in answering 
correspondence. 

 
 30.  Be prompt about returning phone messages. 
 

31.  Remember, the students enrolled in agricultural education are our ultimate concern.  Your 
teaching, actions, and appearance will have an effect on them--make it good. 
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SUPERVISION 
 
 

 Supervision and the role of supervisors have long been popular topics of discussion in 
educational circles.  Educational scholars have debated for years about a definition of supervision, its 
purpose, what a supervisor does, and ñwhoò is a supervisor.  While theoretical differences abound, there 
is virtually unanimous agreement as to the role of the supervisor in the student teaching program.  The 
ultimate goal is to enable student teachers to increase their skill in instructional techniques, to improve 
their teaching performance, and to develop their own presentation styles. 
 
 While it is generally recognized that many persons engage in ñunofficialò supervision of student 
teachers, it is important to note that one person--your cooperating teacher--has been designated and 
accepted the major responsibility for supervising your student teaching program. 
 
 The supervision you receive during your student teaching will be most effective if you clearly 
understand the role of both the cooperating teacher and the university coordinator. 
 
 

The Role of the Cooperating Teacher 
 
 In general, the cooperating teacher usually influences the quality of the student teaching program 
more than any other single person, and is responsible for guiding and assisting you toward professional 
and technical growth. 
 
 The cooperating teacher is often asked to function in the complex and sometimes conflicting 
roles of successful agriculture teacher, teacher educator, and counselor.  Although each role makes 
demands on the time, energy and professional resources of the cooperating teacher, each role will help 
you bridge the gap between theory and practice, between college student and professional teacher.   
 
 Specifically, cooperating teachers will give guidance, advice and direction in the following areas: 
 

1.  Planning instruction.  This will include activities such as setting up a teaching calendar, 
determining a time frame for assuming teaching responsibilities, planning and developing 
instructional units, lesson plans and laboratory experiences, and obtaining and preparing 
instructional materials. 

 
2.  Execution of instruction.  Cooperating teachers will advise on the appropriateness of various 
instructional strategies, the availability and use of audio and/or visual media, and the degree to 
which personal mannerisms and ñstyleò influences the quality of the presentation. 

 
3.  Evaluation of instruction.  The cooperating teacher will help establish criteria for student 
performance and student evaluation.  In addition, they will critically evaluate your teaching 
performance as a step in helping to reach standards of excellence.   

 
4.  Program management.  Learning activities designed to give you practice in maintaining the 
laboratory, managing equipment, and handling supplies are an extremely important part of the 
program. 
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5.  Interpersonal relationships.  As a part of the student teaching program, you will be given the 
opportunity to gather data about students, conduct individual and group conferences, plan and 
conduct student activities and assist students in applying for employment.  You will also make 
home visits to students. 

 
 

6.  Professional development.  The cooperating teacher will encourage and invite you to attend 
regional, district and statewide professional development activities.  These may include PAAE, 
PVA, AVA, or NAAE meetings.  In addition, you should attend faculty and departmental 
meetings, as well as administrative and parent conferences.   

 
7.  FFA activities.  The cooperating teacher will go to great lengths to orient you to the FFA, as 
well as provide opportunities to assist in developing the yearly program of work, counseling 
students in working for degrees and preparing for contests, participating in planning, organizing 
and publicizing organization activities, and preparing state and national reports.   

 
 In addition to the specific activities mentioned above, the cooperating teacher will provide time 
for you to become acquainted with the local administration, school building, special services available 
and supporting staff. 
 
 Cooperating teachers are selected because of their willingness to make themselves, their 
materials and facilities, and their classes available for the student teaching experience needed by you.  
You are to utilize the services and facilities of the cooperating teacher to obtain maximum benefit and 
professional growth. 

 
The Role of the University Supervisor 
 
 The university supervisor is a specialist in education who provides educational leadership and 
liaison between the cooperating school and the university.  The cooperating teacher and university 
supervisor work as a team to provide you with learning experiences that will insure professional growth.  
The university supervisor is actively involved with you both prior to, during, and after the student 
teaching experience.  Major duties and responsibilities of the University supervisor during student 
teaching are: 
 

1.  To visit, observe, and evaluate you engaged in the teaching process, and then discuss progress 
and offer constructive advice regarding improving teaching performance. 

 
2.  To confer with the cooperating teacher regarding your teaching performance and professional 
growth. 

 
3.  To interpret and explain the departmentôs philosophy, requirements, and standards for a 
quality student teaching program.  In brief, a liaison between the university, the student teacher, 
and the cooperating school and teacher. 

 
4.  To serve as an educational specialist and resource person for both the cooperating teacher and 
the student teacher.  Occasionally, the student teacher or the cooperating teacher may have need 
for special services, programs, facilities, equipment or personnel available through the university.  
The university supervisor can frequently make arrangements to handle these requests through the 
department. 

 
 



15 

 

 
 
 
 
 
 
 
 

 

 

 
 
 
 
 

ASSIGNMENTS 
 
 
 
 
 
 
 
 
 
 
 
 
 



16 

 

AEE 495 

(10 credits) 

Assignment for Spring Semester 2009 

January 12 - April 24, 2009 
 

Include all assignments in your AEE 495 Notebook unless otherwise noted.  Please separate assignments 
by tabs. 
 
 1. Maintain a student teaching notebook that includes: 
  a.  check current lesson plans that include Pennsylvania academic standards interest approach, 

specific learning outcomes/objectives, content; opportunity to learn and review; 
  b. evaluations by cooperating teacher and university supervisor; 
  c. checklist of professional performance activities in agricultural education; 
 
 2. Attend a regional PAAE meeting.  Dates/locations will be determined early spring 2009. 
 
 3. Attend one professional development program offered spring 2009 through or by the Center for 

Professional and Personnel Development.  A two-page double spaced typed report on the 

meeting should be completed for this assignment. 
 
 4. Special needs assessment.  The primary purpose of this activity is to introduce you to the support 

system and services available to individuals with special needs or disabilities in our public schools 
and to identify appropriate adaptations for special needs learners (see p. 17). 

 
 5. Student teacher and newspaper article.  One student teacher article is required from each student 

teacher.  It will be published in ñThe Student Teacherò magazine and mailed to all cooperating 

teachers and student teachers.  Due date: February 23, 2009. Send this electronically to Cathie 
Grahamïcrg11@psu.edu. 

 
 6. A newspaper article is required of each student teacher.  This article is to be prepared by you and 

submitted/published in a local newspaper.  A copy of the article as it appears in the paper (or 

as submitted) should be included in the student teaching notebook. 
   
 7. Visitation to an agricultural education department in at least one other school.  Ideally the 

department should be organized somewhat differently than the one in which you are student 
teaching.  For example, if you are student teaching in a one-teacher department in a 
comprehensive high school, consider visiting a multiple-teacher department or a career and 
technical center.  If adult education is not part of your student teaching center, then you should try 
to visit a program where adult education is part of the program.  Plan to spend a full day on this 
visit. 

  Write a two page double spaced comparative report of the department visited.  This is not to 
be a critical analysis; rather, you should see and understand the various ways different schools 
organize to deliver agricultural education. 

 
 8. Classroom visit.  Visit the classroom and observe the teaching of another teacher at your student 

teaching location.  Write a brief report on the following points: 
 a. The teacher tried to focus the studentsô attention on the presentation by ... 
 b. The teacher tried to capitalize on student interest or experience by ... 
 c. The teacher tried to use a structure or framework to help students visualize the new material 

by ... 
 d. The teacher tried to clarify goals of the presentation by ...  

mailto:crg11@psu.edu
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 9. Community Based Unit of Instruction. This site-based unit of instruction should focus on the use 

of community resources as a means to enhance instruction.  Students will develop and teach a 
community/site based ñlaboratoryò unit of instruction (5 hours of instruction) for agricultural 
education students.  The unit of instruction should incorporate local resources, such as, a golf 
course, horticulture facilities (greenhouse, orchard, hydroponics, forest), an environmental center, 
a biotechnology-based company, small animal or food processing facility, and/or an agricultural 
mechanic operation, etc. This unit should be planned with the guidance of your cooperating 
teacher and be a comprehensive unit of instruction that incorporates both classroom and 
laboratory based instruction (hands-on). The following components should be in this unit. 

 a. title of the lessons  
 b. behavioral objectives for each lesson  
 c. the appropriate Pennsylvania Academic Standards 
 d.  resources, references and equipment needed  
 e.  time allocated for each lesson  
 f.  interest approaches  
 g.  teacher notes and student handouts/ materials 
 h. experiments and/or active learning activities 
 i. an evaluation with a key(does not have to be a paper/pencil test) 
 j. an evaluation from your cooperating teacher of you teaching at least once during this unit of 

instruction. Their evaluation should be attached to your unit of instruction  

  Include a two ï three page description of how you contacted, accessed and utilized 

community resources, facilities, individuals and/or equipment. 

 

SPECIAL NEEDS ASSIGNMENT 
 

The purpose of this activity is to introduce you to the support system and services available to 
individuals with special needs or disabilities in our public schools.  In order to comprehend the wide 
range of support and services available to learners with special needs, weôve developed the following 
activity. 
 
1.  Schedule a meeting(s) with the one of the special education teacher(s) in your school 
 During this meeting(s) secure the following information without compromising the 
confidentiality of student data. 
 a. The number and classification of special needs learners in the school. 
 b. How the school develops, implements and evaluates Individual Educational Plans (IEPs) for 

the students. 
 c. Types of remedial/support services provided by the school and/or intermediate unit. 
 d. What indicators or signs you can identify that may indicate you have a learner with special 

needs in your program.  What is the recommended next step to meet with the studentôs 
educational needs? 

 e. Strategies and/or advice on how to educate/meet the needs of special needs learners in your 
future agricultural education program.  You may want to ask the special needs educator to 
provide comments based on their experience. 

Record your observations in a 4-5 page typed report. 
 

2. Adaptations to instruction  

 For each lesson plan you prepare, describe a minimum of one adaptation for students in 

your class(es) that have special needs.  Clearly identify this adaptation in the teaching and 

assessment plan.  The adaptations should be clearly identified in your lesson plans. 
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EVALUATIONS 
 

Evaluation by the Cooperating Teacher 
 During the course of your student teaching program, your cooperating teacher will continuously 
monitor your performance on both an informal and formal basis.  At key points during student teaching, the 
cooperating teacher will be asked to fill out ñformalò evaluation forms on your teaching performance and 
professional growth.  Your cooperating teacher will complete the following forms. 
 

1.  A teaching evaluation form.  This evaluation form will provide feedback and guidance on your 
teaching  performance, classroom management, and instructional competencies.  You need to 

schedule a weekly class/lab observation with your cooperating teacher and file a copy of his/her 
observation in your notebook.   Copies of this from are available in this section. 

 
2. Midterm/final evaluation reports.  At the midpoint and conclusion of your student teaching 

experience, the cooperating teacher will complete an evaluation form for the student teacher.  
You will be rated on a series of competencies considered to be essential to successfully 
completing your job as a teacher of agriculture.  At this time the cooperating teacher will suggest 
a grade for the semester.  Copies of these forms are found in this section. 

 
3. Professional Performance Activities in Agricultural Education. 

 
During the last week of student teaching please complete the  ñprofessional performance 
activities in the Ag. Ed. form.  Once completed per the directions, the student teacher should put 
this form into their student teaching notebook.  See pages 25-38. 

 

Evaluation by the University Supervisors 
1. Visit and observation - periodically throughout the student teaching experience the university supervisor will 

visit the school and observe the student teacher engaged in the teaching process.  On each 
visit the university supervisor will complete a student evaluation form for each class that the 
university supervisor observes the student teacher teaching.  The student evaluation form 
will evaluate the student teacherôs performance on that day and, when viewed collectively, 
will chart the student teacherôs progress over the course of the student teaching program.  
At the conclusion of a visit, the university coordinator will discuss the evaluation forms 
with the student teacher, or with the student teacher and the cooperating teacher.  A copy of 
this form is found in this section. 
 

2. Pennsylvania statewide evaluation form for student professional knowledge and practice. 
This form will serve as a permanent record of a student teacherôs professional performance 
evaluation during a specific time period based on specific criteria.  This form must be used at 
least twice during the 12-week (minimum) student teaching period by the university 
supervisor. 
  

Grading 
 

 The AEE 495 grade during the student teaching experience will be determined by a number of 
factors.  Those factors include: 
 

1.  Notebook.  All completed reports, evaluation forms, lesson plans, and other pertinent 
information related to the student teaching experience should be in the notebook and labeled so 
that it can be easily reviewed at each  visitation by the university supervisor.  This notebook will be 
due to the supervisor upon completion of   student teaching. 
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2.  Cooperating teacher.  The cooperating teacher will evaluate throughout the entire student 
teaching process.  Since the cooperating teacher spends a great deal of time with you, his/her 

recommendation will be a strong  factor in arriving at the final grade. 
 

3.  University supervisor.  The university supervisor has the ultimate responsibility for assigning 
the final grade.  Two or three supervision visits will be made.  These evaluations will play a part in 
determining the final grade. 

 
 These factors do not necessarily carry equal grading weight because of numerous circumstances 
involved.  The final grade will be a result of the university supervisorôs evaluations, the recommendation of 
the cooperating teacher, and the quality of the materials contained within the notebook. 

 

University Grading System 
 
 The grades A, B, C, D, and F indicate the following qualities of academic performance: 
 A (excellent) indicates exceptional achievement. 
 B (good) indicates extensive achievement. 
 C (satisfactory) indicates acceptable achievement. 
 D (poor) indicates only minimal achievement. 
 F (failure) indicates inadequate achievement necessitating a repetition of the course in order to 

secure credit. 
 

Grades in Student Teaching 
 

Standards for ñAò Grade 
 A student may be awarded an ñAò when the Department of Agricultural and Extension Education 
can state unequivocally that you are fully capable of beginning your first year of teaching demonstrating 
true excellence.  You will have met all of the provisions of the ñAò grade in an exceptional manner and 
demonstrated a high degree of effectiveness in working cooperatively with peers and service personnel in 
the setting of your student teaching assignment.  You will have demonstrated exceptional achievement in 
attaining competency as judged by qualified professionals charged with the supervision of the student 
teachers. 
 

Standards for ñBò Grade 
 A ñBò grade in student teaching is indicative of extensive achievement as judged by qualified 
professionals charged with the supervision of student teachers.  It is above the level of acceptable 
achievement but within the reach of any student teacher who does a thorough, competent, and imaginative 
job in the classroom and in related areas of student teaching.  It means that the Department of Agricultural 
and Extension can expect you to solve problems in discipline, classroom management, and curriculum 
organization, should they arise.  Your oral speech and written reports are without commonplace 
grammatical errors.  Your work is completed with promptness, efficiency, and accuracy.  You avoid 
allowing personal considerations to interfere with accepted responsibilities during the student teaching 
semester.  A ñBò grade student teacher will have demonstrated extensive achievement in attaining 
competency as judged by qualified professionals charged with the supervision of the student teachers.   
 

Standards for ñCò Grade 
 A ñCò grade in student teaching means that you have demonstrated acceptable achievement.  All 
competencies and expectancies must have been achieved at an acceptable level to qualify for a ñCò grade.  
Achievement below this level, because of its impact on youth in the field setting, will result in removal 
from the student teaching program.  Students below this level of achievement will not be recommended for 
certification. 
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The Pennsylvania State University                                           TEACHIING EVALUATION 
FORM 
Department of Agricultural and Extension Education 
Student Teacher____________________________________Cooperating Teacher 
__________________  
Class/Topic______________________________________________                                                                   
Date_________________________________  

Criteria Rating Scale* Notes 

PREPARATION FOR TEACHING 

--An effective interest approach was utilized ................................................ E VG G F NO NA 
--The question ñwhy do we need to study this lesson?ò 
 was adequately answered  ....................................................................... E VG G F NO NA 
--The question ñwhat do we need to learn to be able to do?ò  
 was adequately answered  ....................................................................... E VG G F NO NA 
--The objectives were clear and appropriate  ................................................. E VG G F NO NA 

PRESENTATION 

--The content taught was accurate and appropriate  .......................................... E VG G F NO NA 
--Appropriate teaching techniques/methods were used  ................................ E VG G F NO NA 
--Key points were summarized clearly and concisely  ................................... E VG G F NO NA 

APPLICATION 

--Application of content learned was provided for  ....................................... E VG G F NO NA 
--Active learning approaches were utilized  .................................................. E VG G F NO NA 

EVALUATION 

--The lesson objectives were accomplished  .................................................. E VG G F NO NA 

THROUGHOUT THE LESSON 

--Questioning techniques were used effectively  ........................................... E VG G F NO NA 
--Instructional aids (chalkboard, visuals, etc.) were used effectively  ........... E VG G F NO NA 
--Verbal and non-verbal behavior reinforced desirable behavior  ................. E VG G F NO NA 
--Attention directed to all students and eye contact maintained  ................... E VG G F NO NA 
--Interest was maintained  .............................................................................. E VG G F NO NA 
--Teacher was professional in conduct and dress  ......................................... E VG G F NO NA 
--Classroom, shop, or lab was well managed  ................................................ E VG G F NO NA 
--Discipline was maintained  .......................................................................... E VG G F NO NA 
--Time s used effectively  ............................................................................... E VG G F NO NA 
--The prepared lesson plan was utilized  ........................................................ E VG G F NO NA 
--Teacher was resourceful and creative  ........................................................ E VG G F NO NA 

 

*Scale: E=Excellent; VG=Very good; G=Good; F=Fair; NO=Not observed; NA=Not appropriate 

for lesson 

 
Comments: 
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Department of Agricultural and Extension Education 

The Pennsylvania State University 

University Park, PA   16802 

 

MID/FINAL EVALUATION OF STUDENT TEACHER 
 

Agricultural Education 
 

AEE 495 
 
Student Teacher ___________________________               Semester _______________  Date__________ 
Cooperating                                                                             Cooperating 
Teacher _________________________________                 Center________________________________ 
 
Please rate this individual in terms of his/her performance as a student teacher. 

 Excel-
lent 

 
Good 

 
Fair 

 
Poor 

 
NA 

      
1.  Teaching all-day classes 
      Ability to: 

     

State objectives behaviorally      

Plan and organize a lesson      

Understand technical agriculture      

Demonstrate ag laboratory skill      

Arouse and maintain student interest      

Exhibit classroom management      

Use appropriate visual aids      

Aid in planning and carrying out SAE      

Evaluate students      

Accomplish behavioral objectives      

Utilize creative/innovative teaching techniques      

Serve as role model for students      

      
2.  FFA activities 
     Ability to: 

     

Work with officers      

Work with committees      

Advise the chapter      

      
3.  Adult education activities 
     Ability to: 

     

Discuss ag problems      

Conduct meetings      

Follow up on/organize educational programs      

      
4.  Interpersonal relations 
     Ability to: 

     

Get along with students      

Get along with school personnel      

Based on your observation of the student, please circle   B+ C+ D+  
the letter grade that best describes the student's student- A B C D F 

teaching performance. A- B- C- D-  
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Department of Agricultural and Extension Education 

The Pennsylvania State University 

University Park, PA   16802 

  

MID/FINAL EVALUATION OF STUDENT TEACHER 

 

Environmental Education 

 

AEE 495 
 

Student Teacher ___________________________               Semester _______________  Date__________ 
Cooperating                                                                            Cooperating   
Teacher __________________________________              Center ________________________________ 
 
Please rate this individual in terms of his/her performance as a student teacher. 
 Excel-

lent 
 

Good 
 

Fair 
 

Poor 
 

NA 

      
1.  Teaching all-day classes 
      Ability to: 

     

State objectives behaviorally      

Plan and organize a lesson      

Understand technical agriculture      

Demonstrate laboratory skill      

Arouse and maintain student interest      

Exhibit classroom management      

Use appropriate visual aids      

Aid in planning and carrying out SAE      

Evaluate students      

Accomplish behavioral objectives      

Utilize creative/innovative teaching techniques      

Serve as role model for students      

      

2.  FFA activities 
     Ability to: 

     

Work with officers      

Work with committees      

Advise the chapter      

      
3.  Adult education activities 
     Ability to: 

     

Discuss environmental education problems      

Conduct meetings      

Follow up on/organize educational programs      

      
4.  Interpersonal relations 
     Ability to: 

     

Get along with students      

Get along with school personnel      

Based on your observation of the student, please circle   B+ C+ D+  
the letter grade that best describes the student's student- A B C D F 

teaching performance. A- B- C- D-  
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AEE 495 

 
 
 
 

PROFESSIONAL PERFORMANCE ACTIVITIES 
 

IN 
 

AGRICULTURAL EDUCATION 
 
 
 

 
 
 

________________________________________________ 
Name 

 
 
 

________________________________________________ 
Date 

 
 
 

________________________________________________ 
Cooperating School 

 
 
 
 
 

Department of Agricultural and Extension Education 
The Pennsylvania State University 

University Park, PA   16802 
 
 
 
 

DIRECTIONS 

 
 
 
STUDENT TEACHER: 
 
At the conclusion of the student teaching program, indicate the level of your performance by 
placing an X (in pencil) in the appropriate column.  Summarize performance on page 28. 
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COOPERATING TEACHER: 
 
Indicate the level of the student teacherôs performance by placing an X (in red ink) in the appropriate column.  

Summarize the student teacherôs performance on page . 

PROFESSIONAL PERFORMANCE ACTIVITIES FOR  
PRESERVICE STUDENTS IN AGRICULTURAL EDUCATION 

 

                                            E: Essential Experience 
D: Desirable Experience 

           Can-
not 
Per-
form 

Need 
More 
Exper
-ience 

Can 
Do 

Well 
NA 

 

INSTRUCTION--THE TEACHING OF CLASSES 
 

A.  Competency: The student teacher can direct student learning activities  (8)     

 1. Conduct a field trip  E     

 2. Incorporate student presentations (illustrated talk, speech, 
demonstration) into instruction 

 E     

 3. Conduct and supervise structured group work  E     

 4. Organize and supervise student laboratory experiences for a week (ag 
mechanics lab, greenhouse, etc.) 

 E     

 5. Assist students in identifying problems and applying problem-solving 
techniques 

 E     

 6. Lead or guide a group discussion  E     

 7. Give a demonstration  E     

 8. Assume the cooperating teacherôs duties and classes for at least six 
weeks 

 E     

B.  Competency: The student teacher can apply basic teaching principles  (5)     

 1. Introduce a dayôs lesson  E     

 2. Arouse and maintain interest  E     

 3. Summarize a dayôs lesson  E     

 4. Employ higher order questioning techniques  E     

 5. Acknowledge student verbal and non-verbal cues  E     

C.  Competency: The student teacher can use instructional media and resources  (14)     

 1. Present information with the use of a resource person  E     

 2. Illustrate with real objects models/exhibits  E     

 3. Present information with bulletin boards  E     

 4. Present information with an overhead projector  E     

 5. Present information with video tapes/laser discs  E     

 6. Present information using chalk board/white board  E     

 7. Present information using computer/www/on-line references  E     

 8. Assist in planning, conducting and evaluation test plots, experiments, 
and/or demonstrations 

 D     

 9. Employ simulation techniques  D     

 10. Present information with reference books  E     

 11. Present information with magazines, bulletins, pamphlets, newspapers, 
and journals 

 E     

 13. Present information with charts/maps  E     
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E: Essential Experience 
D: Desirable Experience 

  Can-
not 
Per-
form 

Need 
More 
Exper
-ience 

Can 
Do 

Well 
NA 

PLANNING INSTRUCTION 
 

D.  Competency: The student teacher can plan for teaching  (5)     

 1. Review the cooperating teacherôs program of instruction  E     

 2. Prepare a plan for the complete student learning experience.  E     

 3. Develop a unit instructional plan with the cooperating teacher  E     

 4. Identify and outline a unit of instruction and develop performance 
objectives and competencies 

 E     

 5. Develop a unit evaluation criteria  E     

       

E.  Competency: The student teacher can write a lesson plan  (7)     

 1. Identify the specific behavioral objectives of the lesson  E     

 2. Select appropriate instructional materials for the lesson  E     

 3. Plan the introduction of the lesson  E     

 4. Plan the content of the lesson  E     

 5. Plan the summary of the lesson  E     

 6. Develop an evaluation criteria for the lesson  E     

 7. Tie daily lesson plans into comprehensive unit plans  E     

        8.  Adapt instructional activities for special needs learners  E     

 

EVALUATION OF STUDENT PERFORMANCE AND CLASS TEACHING 

 

F.  Competency: The student teacher can evaluate performance of students  (6)     

 1. Utilize a system of grading consistent with school policy  E     

 2. Utilize a variety of evaluation instruments  E     

 3. Establish standards for student performance  E     

 4. Develop and use a skill chart  E     

 5. Recommend grades for student performance in related laboratory, FFA, 
on-the-job instruction, and for class work, and field trip experiences 

 E     

 6. Construct, administer, and evaluate tests and quizzes  E     

 

PHYSICAL FACILITIES 
 

G.  Competency: The student teacher can administer and manage physical 
facilities 

 (6)     

 1. List items needed for the agriculture department and complete and 
submit appropriate purchase orders 

 E     

 2. Prepare and submit request for travel  E     

 3. Identify safety and first aid procedures for the school  E     

 4. Assume responsibility  for the appearance and orderliness of the 
department 

 E     

 5. Assist in completing departmental reports with the cooperating 
instructor 

 E     

 6. Review with the cooperating teacher, principal and superintendent the 
state and federal funding program 

 D     
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E: Essential Experience 
D: Desirable Experience 

  Can-
not 
Per-
form 

Need 
More 
Exper
-ience 

Can 
Do 

Well 
NA 

 

SUPERVISED AGRICULTURAL EXPERIENCES 
 

H.  Competency: The student teacher can plan and supervise studentsô supervised 
agricultural experiences 

 (9)     

 1. Observe SAES with the cooperating teacher  E     

 2. Prepare a student for a job interview  E     

 3. Teach, summarize, and analyze SAE record books  E     

 4. Review the development of long-time SAE in food, agriculture and 
natural resource sciences with students, their parents, and/or their 
cooperating employer 

 E     

 5. Supervise students and their SAE  E     

 6. Develop a procedure to insure the studentsô safety and protection in their 
SAE 

 E     

 7. Counsel with students concerning absenteeism from class, laboratory, 
and their SAE 

 E     

 8. Develop a time plan for teacher-employer supervision of studentsô SAE  D     

 

PROGRAM PLANNING 
 

I.  Competency: The student teacher can plan and develop an agricultural 
education program 

 (3)     

 1. Assess the existing surveys and demographics pertaining to school and 
continuing educational needs of the local department 

 E     

 2. Evaluate with the cooperating teacher the role and functions of the 
advisory and planning committees; if possible, the student teacher 
should attend an advisory meeting 

 E     

 3. Analyze with the cooperating teacher the tasks needed by students in the 
various instructional areas 

 E     

 

GUIDANCE 

 
J.  Competency: The student teacher can use the school guidance program and 

obtain background information concerning a study 
 (3)     

 1. Confer with counselor on school guidance program, guidance and 
counseling resources, policies, programs and ability/aptitude information 

 E     

 2. Discuss the role of agricultural education instructor in guidance and 
follow up of his/her students 

 E     

 3. Identify career opportunities in the food, agriculture, and natural 
resource sciences 

 E     

 

K.  Competency: The student teacher is able to counsel students  (4)     

 1. Review procedure for student recruitment  E     

 2. Conduct a conference with an individual student  E     

 3. Assist a student in developing a high school educational program  E     

 4. Write a letter of recommendation for a student  E     
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E: Essential Experience 
D: Desirable Experience 

  Can-
not 
Per-
form 

Need 
More 
Exper
-ience 

Can 
Do 

Well 
NA 

 

EXPERIENCES IN THE FFA 
 

L.  Competency: The student teacher is able to advise the FFA as an integral part 
of the total agricultural education program 

 (19)     

 1. Teach using FFA publications and study materials  E     

 2. Advise the executive or a standing committee in planning for a chapter 
meeting or activity 

 E     

 3. Participate in and evaluate an FFA meeting with officers and/or 
members 

 E     

 4. Review the FFA program of activities with the cooperating instructor 

and/or office team 

 E     

 5. Review the national chapter rating form  E     

 6. Advise students concerning contests and awards that are available and 
applicable 

 E     

 7. Teach parliamentary procedure abilities  E     

 8. Help officers fill out chapter treasurer/secretary books (on line)  E     

 9. Instruct students in the correct methods of publicizing FFA activities  E     

 10. Maintain a chapter scrapbook  E     

 11. Involve parents in the activities of the FFA  E     

 12. Assist students in keeping cumulative personal file records of activities 
necessary for degree advancement 

 E     

 13. Become familiar with school policy concerning club accounts and 
activities 

 E     

 14. Acquaint prospective members and their parents with the purposes, 
activities, and values of the FFA 

 D     

 15. Assist in the study, revision, and/or development of local institution and 
by-laws 

 D     

 16. Advise members in completing a Keystone degree application and/or 
proficiency awards 

 D     

 17. Review the FFA membership report and dues roster  D     

 18. Assist in advising a fund raising activity  D     

 19. Become familiar with Pennsylvania Fair Fund Program  D     

 

M.  Competency: The student teacher is able to advise and work with the FFA 
Alumni affiliate as part of the local agricultural education program 

 (6)     

 1. Work with the established local affiliate or help start one if there has not 
been one chartered 

 D     

 2. Assist the executive and/or standing committees in planning for an 
affiliate meeting or activity 

 D     

 3. Assist the affiliate in publicizing the alumni activities  D     

 4. Review the local alumni program of activities with the cooperating 
teacher 

 D     

 5. Assist in the study, revision, and/or development of the affiliate 
constitution and by-laws 

 D     

 6. Utilize alumni member(s) to assist in local agriculture department and/or 
FFA chapter activities 

 D     
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E: Essential Experience 
D: Desirable Experience 

  Can-
not 
Per-
form 

Need 
More 
Exper
-ience 

Can 
Do 

Well 
NA 

 

CONTINUING EDUCATION (IF APPLICABLE) 

 

N.  Competency: The student teacher can conduct a continuing agricultural 
education (Young Farmer/adult) program 

 (11)     

 1. Review objectives of the continuing education program  E     

 2. Participate in a continuing education visit with cooperating teacher  E     

 3. Write a news release concerning continuing education  E     

 4. Discuss with the cooperating teacher the procedures in completing the 

preliminary and final continuing education reports 

 E     

 5. Evaluate the continuing education program with the cooperating teacher  E     

 6. Evaluate needs of those enrolled in YFA program  E     

 7. Conduct instructional visits concerning an individual problem   D     

 8. Prepare and conduct group instruction  D     

 9. Review state YFA award and officer applications and activities  D     

 10. Review state YFA manual and program of work  D     

 11. Participate in YFA activities  D     

 

GENERAL SCHOOL/COMMUNITY RELATIONS 

 

O.  Competency: The student teacher can conduct those activities which aid in 
developing general school and community relations 

 (9)     

 1. Review calendar of events with cooperating teacher and other school 
officials 

 E     

 2. Attend local, county, district and state agricultural education events  E     

 3. Visit (and/or become familiar with) agencies related to teaching areas  E     

 4. Review resource materials available through agricultural agencies  E     

 5. Identify with the cooperating teacher those public relations activities 
used to promote the local program 

 E     

 6. Attend and assist the cooperating instructor in non-instructional school 
duties, i.e., teachersô meetings, cafeteria, homeroom, chaperoning, PTA, 
etc. 

 E     

 7. Observe another agricultural education department  E     

 8. Meet with the principal or superintendent to discuss the general 
community feeling toward the school 

 E     

 9. Write a newspaper article about the agriculture program  E     
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                                             E: Essential Experience 
D: Desirable Experience 

  Can-
not 
Per-
form 

Need 
More 
Exper
-ience 

Can 
Do 

Well 
NA 

 

PROFESSIONAL ROLE AND DEVELOPMENT 

 

P.  Competency: The student teacher can contribute to and perform professional 
activities 

 (9)     

 1. Identify professional education organizations that contribute to the 
profession 

 E     

 2. Join student PAAE/NAAE and attend a PAAE meeting  D     

 3. Identify and carry out policies and regulations of the school  E     

 4. Confer with school personnel responsible for hiring policies and criteria 

for selection of teachers 

 E     

 5. Evaluate oneôs personal and professional abilities  E     

 6. Become acquainted with the Agricultural Education magazine  D     

 7. Prepare a personal resume  E     

 8. Attend local classroom teachersô association meeting  D     

 9. Attend local school, county, and district agricultural education teachersô 
meetings 

 E     

 

SUMMER PROGRAM 

 

Q.  Competency: The student teacher can discuss and share the value of 
maintaining a summer program of activities, which include: 

 (9)     

 1. Knowing the procedure needed to achieve an effective summer program 
such as workshops, travel, schedule, FFA visitation, and summer school 

 E     

 2. Use of the school facilities  D     

 3. Planning a summer program of activities  E     

 4. Being responsible for county fair activities  E     

 5. Instructing SAE topics  E     

 6. Providing information for local administration to keep them informed of 
department activities 

 D     

 7. Ordering instructional and programmatic resources  E     

 8. Understanding school policy in relation to extended service and 
vacations 

 E     

 9. Knowing the consumable items that should be ordered during the 
summer months 

 D     
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COMPETENCIES NEEDED BY TEACHERS OF AGRICULTURE 
 
 

Summarize the level of your performance during this student teacher period.   
 

                                             E: Essential Experience 
D: Desirable Experience 

 

 

Can-
not 
Per-
form 

Need 
More 
Exper
-ience 

Can 
Do 

Well 
NA 

A.  The student teacher can direct student learning activities 
 8     

B.  The student teacher can apply basic teaching principles 
 5     

C.  The student teacher can use instructional media and resources 
 14     

D.  The student teacher can plan for teaching. 
 5     

E.  The student teacher can write a lesson plan 
 7     

F.  The student teacher can evaluate performance of students 
 6     

G.  The student teacher can administer and manage physical facilities 
 6     

H.  The student teacher can plan and supervise studentsô supervised experience 

programs 

 
9     

I.  The student teacher can plan and develop an agricultural education program 
 3     

J.  The student teacher can use the high school guidance program and obtain 

background information concerning a study 

 
3     

K.  The student teacher is able to counsel students 
 4     

L.  The student teacher is able to advise the FFA as an integral part of the total 

agricultural education program 

 
19     

M.  The student teacher is able to advise and work with the FFA Alumni affiliate 

as part of the local agricultural education program 

 
6     

N.  The student teacher can conduct a continuing agricultural education (young 

and adult) program) 

 
11     

O.  The student teacher can conduct those activities which aid in developing 

general school and community relations 

 
9     

P.  The student teacher can contribute to and perform professional activities 
 9     

Q.  The student teacher can administer and manage a summer program of 

activities 

 
9     

 
 
 

 

 
 
 
 


